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fareaar efafas yfata qa1 g9 fa@wm=wa: Terrestrial, Cable, Satellite, IP
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ArEsIE Far @R (Public Service Broadcasting), IReT<I TTTH@E®RT TR (State
Run Broadcasting) =il Ta® =amarve g (Private & Corporate Broadcasting) ¥
AHET® T9R (Community Broadcasting) ¥ faeT fasroares, qmar T fawrar
fafssr et fasraar gave s=aiftea deames: Asia-Pacific Broadcasting Union
(ABU) ¥ Asia-Pacific Institute for Broadcasting Development (AIBD) sf&eT ¥
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AT AT aEATIAR] AT, ATATH T IAAET

FHAN FaedI=H fafag qees: Mk, daa qiaen, gia G, quaso, sd
TFITET HeATHA T AAHI

ATIIAR] a1 Jeee : Fqcd, I, dqEd (Morae), Afadr Jeamdis,
THET, AEd, qAied, Mo giean,  dnedrHs @der  (Organizational
Behaviour) T @ d&kid (Work Culture), Tqe<Ta wiaefiadr (Group Dynamics)
akaad  ZEedd, dde  (Crisis) Fawadd, faare  (Conflict) =@eamaw, a=mE
EATATIH, qHT LTI

rar T FERTT T4 draee (Negotiation & Agreement Skills)

AT FTRES: TS qAT = 9gat (O&M Survey), & faeeor (Job
Analysis) - @& faa=or (Job Description), ®rd fafirse faazor (Job Specification) ¥
F1 qA19 (Job Evaluation)

AT AT FaedIA fae & (Training and Management Devel opment)

U7 =5 (Quality Circle) : FTURUM, ATFLTHAT T IHATES
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FEIWT FEEA (Corporate Governance) ¥ AT IavaTacd

AT AATE (Grievance Handling), 2€ afFa+ (Trade Union) ¥ dmfes drararar
FEAATHN & T AT (Transparency)

qTISITeh TSTIART AT T THRT AR

AT ¥ FAR Giatg Ud AT T Joredl

TSTaRT AgTwAeh T&T JAT F9TT ATHT

TITAHT TXHNRT AGT JUTEAT T AGT GRIETIT O

faeaeaTdTeror, JETCIRRT, ATaSTeh FEATHR! TR T TN

FISTAT TS(HT, FATEAA, FTATHA T TeAThA




